
The main office of the UKZN 

Foundation is located at the 

Howard College Campus in Durban. 

A subsidiary office is based in 

Pretoria in Gauteng. The Foundation 

also has volunteers who  

co-ordinate its activities in the 

USA, Canada and the UK.

UKZN Foundation Head Office 
(Durban)

Colleen Harrington

UKZN Foundation

University of KwaZulu-Natal

Durban 4041 

South Africa

Telephone: +27 (0)31 260 2019

Facsimile: +27 (0)31 260 2536

Email: harringt@ukzn.ac.za

  

Contact Details
UKZN Foundation in Gauteng

Carol Bunn

UKZN Foundation

Pretoria Office

P O Box 35215

Menlo Park 0102

Telephone: +27 (0)12 365 3234

Facsimile: +27 (0)12 365 3359

Email: carolbee@lantic.net

UKZN Foundation in the USA

Peter Ciapparelli

c/o Friends of the University of KwaZulu-Natal, Inc

Suite 1200

11300 Rockville Pike

Rockville, MD, 20852

United States of America

Telephone: +91 301 468 5500

Facsimile: +91 301 468 5504

Email: pjcappa@aol.com

UKZN Foundation in the UK

Sean Jones

Friends of the University of KwaZulu-Natal

19 Isles Road

Ramsbury SN8 2RT

Wiltshire

United Kingdom 

Telephone: +44 (0)1672 520 921

Facsimile: +44 (0)1672 520 690

Email: sean@eduactivesolutions.com

UKZN Foundation in Canada

Rob Elkington

Friends of the University of KwaZulu-Natal

29 Hallett Crescent R.R. #3

Little Britain, Ontario KOM 2CO

Canada

Telephone: +905 668 2508

Cell: +905 447 7263

Email: rob.elkington@sympatico.ca

Cover photo: African Centre for Crop Improvement (page 10).
Produced for the UKZN Foundation by    Artworks Communications • All photographs by Troy Inman, unless otherwise stated.

African Music and Dance Programme (page 18).

www.ukzn.ac.za/ukznf



annual review 2005

UKZN Foundation
Staff   2

Mission and Purpose   3

Message from the Chair of the Board of Trustees  4

Message from the Executive Director   5

Board of Trustees and Board of Govenors  6

Feature Projects of 2005

UNIvErSITy TrANSForMATIoN 

Leadership and Equity Advancement Programme (LEAP): A leap ahead   8

Archbishop Denis E. Hurley Educational Fund: The light shines on   9

SUSTAINABlE DEvEloPMENT

African Centre for Crop Improvement (ACCI): Building scientific capacity  10

Centre for Environment, Agriculture and Development (CEAD): From aid to social entrepreneurship   11

JUSTICE AND PEACE

Peace Education Programme: Making peace work  12

Centre for Criminal Justice (CCJ): Facilitating access to justice   13

HEAlTH AND HIv/AIDS

Centre for Rural Health: Building rural opportunities   14

Centre for HIV/AIDS Networking (HIVAN): linking with communities   15

EDUCATIoN AND TrAINING

Centre for the Advancement of Science and Mathematics Education (CASME): raising the bar   16

Institute for Partnerships between Education and Business (IPEB): Focusing on the early years   17

HErITAGE AND CUlTUrE

The African Music and Dance Programme: Celebrating ubuntu   18

Annual Financial Statements
for the year ended 31 December 2005    19

List of Donors
1 January to 31 December 2005    31

Table of Contents



uKZn Foundation

Staff

u
K
Zn

 F
o

u
n

d
at

io
n

Executive Director:  Bruno van Dyk

Senior Development Officer:  Carol Bunn

Client Liaison and Projects Manager:  Colleen Harrington

Coordinator – Archbishop Denis E. Hurley Fund:  Rudi Kimmie

PA to the Executive Director:  Ansuya Lalsab
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From left to right, standing: Rudi Kimmie, Sean Jones (Special Advisor), Ansuya Lalsab, Dean Morrison,   

Elizabeth Young, Carol Bunn. Seated: Rashina Moodley, Deovolente Msweli-Mthombeni, Colleen Harrington, Bruno van Dyk
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Purpose
The University of KwaZulu-Natal (UKZN) Foundation is a charitable Trust dedicated to 

advancing the goals of the University of KwaZulu-Natal by garnering grants, donations 

and bequests from donors, stakeholders and other partners from within South Africa and 

abroad.

The core task of the Foundation is to promote and seek external resources for institutional 

development: that is, for the establishment of new research centres, new physical 

infrastructure, new scholarship and bursary schemes, new curricula and academic 

programmes, new forms of internal and external service provision, and any other initiatives 

that serve to build and strengthen the institution and assist it to meet its strategic goals.

As part of its outreach programme, the Foundation also provides pro bono fundraising 

assistance or advice to other university Foundations and non-governmental and community-

based organisations whose goals and ethos are consistent with, or complementary to, those 

of the University.
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nThe mission of the UKZN Foundation is to secure investment for the advancement of the 

University of KwaZulu-Natal (UKZN). It achieves this by procuring bequests, endowments, 

grants and gifts that contribute to advancing the goals and aspirations of the University 

and satisfying the objectives of its investors and benefactors. The Foundation prioritises 

investment in institutional development projects that are responsive to societal, economic 

and technological needs and problems, aim to advance human, environmental and global 

well-being, and are of immediate relevance or benefit to the local, national and regional 

communities which the University exists to serve.

Mission
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Sources of Income: 2005

National 35%

International 65% 

35%

65%

University fundraising in South Africa presently faces two particular challenges. The 
first is posed by growing adherence in the donor community to the principles of 
‘venture philanthropy’. This approach avoids charity and instead involves measured 

investment in projects which are expected to generate demonstrable and sustainable returns for 
society. The rewards are often high, competition is usually fierce and the criteria for funding are 
always rigorous. The second challenge is to strengthen the culture of philanthropy in our own 
country. With more than a decade of post-apartheid adjustment under our belts, the time has 
arrived when international donors very reasonably expect South Africans to play a larger part in 
supporting their own public benefit institutions.

The UKZN Foundation is well placed to meet these challenges. In the two short years since 
the University of KwaZulu-Natal (UKZN) was established, the Vice-Chancellor and his team have 
forged a national asset which is globally renowned for its excellence, strongly African in culture 
and ethos, and looms large as a leading investment prospect among the most discerning of 
venture philanthropists. Furthermore, the proportion of donor income from national sources has 
risen from 15% in 2003 to 35% in 2005. Although there is still some way to go in building a solid 
philanthropic culture in South Africa, this shift reflects extremely well on both the efforts of the 
Foundation and the growing stature of the University nationally.

Having taken on the role in an interim capacity from the start of the year, Mr Bruno van Dyk 
was appointed as Executive Director of the Foundation in August 2005. The leadership of the 
Foundation was further boosted by the appointment during the year of Professor Ahmed Bawa 
as the Deputy Vice-Chancellor with responsibility for the Foundation within the University’s 
Executive Management. These new leaders have done a fine job in their first year at the helm. 
Donor income in 2005 was R57.8 million – the third highest annual total in the history of the 
Foundation – whilst operating expenditure declined significantly in comparison with recent years. 
The result was an expenditure-to-income ratio that far surpasses international benchmarks in the 
fundraising industry. 

Due partly to the realisation of capital gains, the investment income and a capital injection 
from the Foundation of the former University of Durban-Westville, the market value of the 
Foundation’s investment portfolio increased from R49.2 million to R79.6 million over the 
twelve-month period. At the end of 2005, the market values of the specified and unspecified 
endowments managed by the Foundation stood at R23 million and R46 million respectively. The 
balance of the portfolio comprised restricted funds amounting to approximately R10 million. The 
Trustees are pleased with the performance of the portfolio, which achieved 28.4% return over the 
twelve-month period.

I am grateful to the Vice-Chancellor and his team, the Trustees and Governors, and the staff 
of the Foundation for their work in supporting friend-raising and fundraising efforts in 2005. I 
have every confidence that philanthropists and friends of the institution will continue to recognise 
the outstanding investment potential of this fine African university. 

  

Dr W A M Clewlow
Chair of the Board of Trustees

UKZN Foundation

Sustainable returns for society

�
MESSAGE FROM THE CHAIR OF THE BOARD OF TRUSTEES
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MESSAGE FROM THE ExECUTIVE DIRECTOR

Trusts 2%

Foundations 98%

INTErNATIoNAl INCoME

Individuals 1%

Companies 22%

Foundations 20% 

Trusts 57%

NATIoNAl INCoME

Income by Type: 2005

The value of partnerships

Universities achieve greatness when they have the freedom to innovate and 

undertake ground-breaking teaching, research and service to society beyond the 

core activities funded by government and student fees. Like other institutions of 

higher education in South Africa and abroad, the University of KwaZulu-Natal (UKZN) relies 

a great deal on external donations and grants to enable it to pursue excellence and realise 

its aspiration of being the Premier University of African Scholarship. It is the task of the 

UKZN Foundation to assist the University in securing this external support: to promote the 

institution within the donor community, to encourage investment in its advancement, and to 

manage its relationships with benefactors. 

The projects featured in this Annual Review attest to the range and scope of the work 

undertaken by the UKZN Foundation during 2005. These are merely a selection of the 

numerous initiatives which the Foundation has been privileged to present to donors on 

behalf of the University. Through these efforts, our institution has been able to establish 

cutting-edge new Centres, purchase advanced scientific equipment, provide access for 

disadvantaged students, nurture new generations of talented scholars, and engage in a 

range of other important projects which respond to the strategic needs of the country and 

further excellence and innovation at the University. 

The success of our endeavours in the past year is a source of enormous satisfaction to 

all of us at the Foundation, but it could not have been achieved without the participation of 

the many others with whom we work so closely. University development and fundraising 

are by their nature cooperative endeavours, drawing on the energies of a host of friends, 

volunteers and academics who bend their collective efforts to making innovative ideas 

become reality. None of the projects presented here, nor the many others successfully 

championed by the Foundation this year, could have reached fruition without this kind 

of collaboration. In addition, we are fortunate to receive assistance and encouragement 

from the Boards of Trustees and Governors, under the astute leadership of Dr Warren 

Clewlow, and the Executive Management of the University, especially the Vice-Chancellor, 

Professor Malegapuru Makgoba, and the Deputy Vice-Chancellor for Research, Knowledge 

Production and Partnerships, Professor Ahmed Bawa. The Foundation benefits enormously 

from their vision, wise counsel and dedicated support.

It is as a result of these collective efforts, and of course the generosity and ongoing 

confidence of the many donors acknowledged in these pages, that the University of 

KwaZulu-Natal is an even stronger institution at the end of 2005 than it was when we began 

the year. I am sincerely grateful to all those colleagues, friends and benefactors whose 

contributions have helped to enhance our University.

Bruno van Dyk
Executive Director

UKZN Foundation

20%

57%

22%

1%

98%

2%
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Board of Trustees
Chairperson: Dr W A M Clewlow

Deputy Chairperson: Dr C van der Pol

Vice Chancellor: Professor M Makgoba

Members:
Dr V Maphai 

Mr M Mia

Mrs G Moloi

Mr S Ngcobo

Mr T Ngwenya

Mr B van Dyk

Mr A Young

Co-opted Members:
Professor A Bawa

Dr B Hlatshwayo

Mr K Makan

Mr A Rogoff (obiit 2006)

Mr H N Theunissen

Board of Governors
Chairperson:  Dr W A M Clewlow 

Deputy Chairperson:  Dr C van der Pol 

Vice Chancellor:  Professor M Makgoba

Members:
Mr H Clarkson

Mr B Kurz

Dr N Labuschagne 

Mr W F Lambert

Mr J R McCarthy

Professor E Ngara 

Dr P L Patel

Mr A Rogoff (obiit 2006)

Professor G D L Schreiner

Professor H Staniland

Mr H N Theunissen 

Mr B van Dyk
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The Foundation processes hundreds 

of grant tranches and donations every 

year. These contributions help to support 

initiatives within the University that are 

too numerous to mention individually. 

The following pages contain just a 

selection of the projects for which the 

Foundation has successfully garnered 

support in 2005.

Feature projects 
of 2005

African Centre for Crop Improvement (page 10).
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The University was awarded a major grant from the Carnegie Corporation of New 

York to boost its Leadership and Equity Advancement Programme, otherwise 

known as LEAP, across all campuses. The central component of LEAP is a 

Lectureship Scheme through which promising young academics from designated groups 

are appointed to three-year supernumerary positions. During this period, they are mentored 

by senior academics and have access to a range of professional development and personal 

support services. Candidates are then appointed to permanent lectureships provided they 

make the grade as determined by their academic colleagues and peers. Academic merit is a 

primary criterion for selection and applicants must be of the highest academic standing. The 

programme’s emphasis on excellence is endorsed by the fact that some of the University’s 

most eminent scholars have closely associated themselves with it by volunteering to act as 

mentors. As a result, LEAP brings together the cream of young scholars with some of the 

University’s most productive and renowned researchers. The UKZN competed with other 

universities in the country for these prestigious awards from the Carnegie Corporation 

and was one of only three recipients. The grant will supplement equally generous awards 

for LEAP from two other major international foundations, namely the Andrew W. Mellon 

Foundation and The Atlantic Philanthropies.

LEADERSHIP AND EqUITy ADVANCEMENT PROGRAMME (LEAP)

ProfessIonAl DeveloPMent: 

A participant in leAP’s lectureship 

scheme, through which promising 

young academics from designated 

groups are appointed to mentored 

three-year supernumerary positions.
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A leap ahead
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ARCHBISHOP DENIS E. HURLEy EDUCATIONAL FUND

The light 
shines on

The legacy of one of the University’s most 

distinguished associates continues today 

through the educational fund that was 

established in his name. The Archbishop Denis E. 

Hurley Fund, whose namesake was Chancellor of the 

former University of Natal, provides bursary support 

to economically and socially disadvantaged students. 

R200,000 has been disbursed since the Fund was 

established and 17 postgraduate students – in fields 

ranging from Dietetics to Human Rights Law, and 

across all campuses – have benefited from it. A deeply 

committed churchman who was Archbishop of Durban 

for more than 40 years, the late Denis Hurley aligned 

himself squarely with the victims of apartheid by 

lobbying, demonstrating, calling the media to account, 

and challenging the apartheid political system through 

the courts. The Hurley Fund (as it is known) celebrates 

his selfless quest for social justice. During 2005 

the Fund steadily progressed towards its R1 million 

endowment target. In addition to attracting support 

from local and international donors, over 50 University 

staff members contribute to it through direct salary 

deductions every month, and efforts have been initiated 

among students to begin to contribute to the Fund.

‘His father was the keeper of the 

lighthouse at Cape Point, the guardian 

of the light that warns the sailors of 

dangers and guides them away from 

destruction. The son did not follow in 

his father’s footsteps, but he became a 

lighthouse keeper too; a guardian of the 

light.’ 

AlAn PAton: trIbute to ArChbIshoP hurley  

on hIs 70th bIrthDAy, 10 noveMber 1985.

annual review 2005
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CroP IMProveMent: A doctoral student in the African Centre for Crop Improvement 

(ACCI) on the Pietermaritzburg campus.

The breeding of indigenous and 

other crops for increased drought 

resistance and improved hardiness 

is critical to solving Africa’s food security 

problems. Equally critical is that Africa is 

equipped with the specialist scientific capacity 

to breed better crops, whether by conventional 

means or using biotechnical breeding tools. 

Building this vital capacity is the core task 

of the African Centre for Crop Improvement 

(ACCI) on the Pietermaritzburg Campus. The 

Centre was established in 2003 and bolstered 

in 2005 on the basis of a partnership with 

the Rockefeller Foundation, which has a long 

history of supporting the training of scientists 

from developing countries, particularly in the 

fields of Plant Pathology and Plant Breeding. 

Doctoral students from elsewhere in Sub-

Saharan Africa are provided with bursaries 

funded by the Rockefeller Foundation to 

undertake two years of intensive coursework 

at the Centre, after which they return to their 

home countries to complete three further 

years of supervised field study. Students hail 

from a range of countries, including Kenya, 

Malawi, Uganda, Mozambique, Zambia, Mali, 

Ivory Coast and Burkina Faso, where their 

research and skills are expected ultimately to 

have a direct impact on improving levels of 

agricultural food production.

Building scientific capacity

AFRICAN CENTRE FOR CROP IMPROVEMENT (ACCI)
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Craft production is a burgeoning economic sector in South Africa, with craft sales 

in KwaZulu-Natal alone generating an estimated R1 billion annually. Despite this, 

the industry is beset by numerous problems which prevent it from realising its full 

potential. The Centre for Environment, Agriculture and Development (CEAD) in the Faculty of 

Science and Agriculture on the Pietermaritzburg Campus has actively been supporting craft 

enterprise development in the Eshowe area of southern Zululand for several years. With the 

assistance of the Carl & Emily Fuchs Foundation, CEAD is now facilitating the establishment of 

a regional craft agency, Inina, at Eshowe in partnership with the Zululand Central Credit Union 

and Co-operative, a well established community development and training facility located in 

Eshowe. This builds on seed-funding already provided by the Nedbank Foundation. Further 

funding has been obtained from the European Union to continue this support into 2007.  

Inina will support local producers on a commercial agency basis with marketing, product 

and production system development, raw material sourcing, and financial management, 

with the dual aims of improving economic sustainability of craft enterprises and increasing 

the proportion of income that accrues locally. Complimentary research, funded by the Ford 

Foundation, is examining the impact of craft enterprises on the livelihood options of producers 

and on gender issues as they relate to rural entrepreneurial development.

CENTRE FOR ENVIRONMENT, AGRICULTURE AND DEVELOPMENT (CEAD)

From aid to social entrepreneurship

eConoMIC sustAInAbIlIty: 

one of a range of craft products 

produced by women at a regional 

craft centre in eshowe, the 

development of which has been 

facilitated by CeAD.
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A long history of successful involvement in peace work by the Centre for 

Adult Education on the Pietermaritzburg Campus gained the Centre’s Peace 

Education Programme a generous award from the United States Institute 

for Peace (USIP) during 2005. Working in concert with the University of the Western 

Cape, where the Programme has its origins, the Centre trains volunteers from local 

communities to implement peace education programmes and facilitate confl ict 

resolution. They are then closely supported over a period of two years while they initiate 

peace-building projects and establish Peace Committees in their communities. Twenty 

such Committees already exist in South Africa and between them have facilitated over 

11,000 peace gatherings and generated approximately R2,5 million in coincidental 

revenues. These revenues are channelled directly towards development projects and 

other worthy causes in the participating communities. The award by USIP will enable 

the Programme to train and support the activities of 20 community peace workers in 

the KwaZulu-Natal Midlands over a two-year period. It supplements earlier grants by 

the Joseph Rowntree Charitable Trust and the government of Finland. ACtIve PArtICIPAtIon: 

Community Peace education 

Programme volunteeers from the 

strife-torn KwaZulu-natal Midlands 

participate in a learning exercise. 

Making peace work

1�
PEACE EDUCATION PROGRAMME 
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Through such programmes as Street Law and the Legal Aid Clinic, both of which 

were introduced to South African universities by the Faculty of Law on the 

Howard College Campus, the University has a long and distinguished history 

of engagement with issues of human rights and access to justice. Whilst South Africa’s 

post-apartheid Constitution is praised globally, the legacies of apartheid unfortunately mean 

that access to justice still remains largely the preserve of the privileged few who have the 

know-how and the means to pursue it. Focusing largely on justice and human rights, the 

Centre for Criminal Justice on the Pietermaritzburg Campus uses a multi-pronged strategy 

to address the barriers which ordinary people face when accessing justice from the South 

African legal system. Its staff are involved in research and advocacy aimed at achieving 

equal access to the law, evaluating the effects of the law and the criminal justice system 

on basic human rights, and empowering disadvantaged communities to exercise their 

fundamental right of access to justice. The Centre has been honoured with the support of a 

range of donors, including the Foundation for Human Rights, the Nelson Mandela Children’s 

Fund, the Diakonia Council of Churches, the Estate of the Late Maurice Webb, the Ford 

Foundation and The Atlantic Philanthropies. 

Facilitating access to justice

CENTRE FOR CRIMINAL JUSTICE (CCJ)
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InterventIon: A member of the 

Child Protection unit assists the 

CCJ’s Plessislaer outreach support 

Centre in an intervention in a 

township near Pietermaritzburg.
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The Centre for Rural Health at the Nelson R. Mandela School of Medicine has 

played a major part in informing and devising South Africa’s Rural Health 

Strategy. In assessing the factors which contribute towards the severe dearth 

of health professionals in rural areas, research conducted by the Centre and the national 

Department of Health indicated that financial incentives alone are insufficient to motivate 

health professionals to work in these areas. In fact, the major obstacle is a perception 

that rural postings hinder professional development and bring careers to a dead end. In 

partnership with the KwaZulu-Natal Department of Health, the Centre has now introduced 

the Learning Complex Project as part of a strategy to make rural work more rewarding. 

Supported by a generous grant from The Atlantic Philanthropies, the project offers learning 

and professional development opportunities for the full array of health practitioners in 

the Uthungulu, Zululand and Umkhanyakude districts, including public health managers, 

professional nurses, doctors, therapists, pharmacists, dieticians and psychologists. Should it 

prove effective, the initiative may be rolled out to other parts of the province, and could also 

stimulate similar projects elsewhere in the country aimed at strengthening the appeal of 

rural positions among health-care professionals.

Building rural opportunities

CrItICAlly Ill: 

this child, about to undergo 

surgery at ngwelezane hospital 

in empangeni, is just one of 

thousands of critically ill patients in 

rural hospitals who require skilled 

medical attention every day.

CENTRE FOR RURAL HEALTH
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Located as it is in a region which is so severely affected by the HIV/Aids crisis, the 

University of KwaZulu-Natal recognises that it has a moral obligation to apply its 

considerable intellectual and other resources to addressing the epidemic in any 

way possible. Among the many leading HIV/Aids initiatives at the University is the Centre 

for HIV/Aids Networking, or HIVAN, on the Howard College Campus, which is dedicated 

to facilitating multi-sectoral and multi-disciplinary responses to HIV/Aids in the province. 

HIVAN was established in 2001 with support from the Carnegie Corporation of New 

York and has subsequently received grants from such prestigious donors as The Atlantic 

Philanthropies, the National Institute for Health, the Ford Foundation and the Rockefeller 

Brothers Fund, to name but a few. In addition to various forums aimed at stimulating 

partnerships between communities, academia and the public and private sectors, HIVAN 

operates several community-based research and intervention projects and provides practical 

training and capacity-building for researchers and practitioners working in the HIV/Aids 

field. During 2005 HIVAN was fortunate to receive a planning grant from the Carnegie 

Corporation to prepare for a second five-year phase in its life.

CENTRE FOR HIV/AIDS NETWORKING (HIVAN)

Linking with communities
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InterventIon: 

rural women participate in a 

community event facilitated by 

hIvAn, aimed at building capacity 

amongst rural communities to deal 

with hIv/Aids.
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Among several initiatives at the University that are directed towards strengthening 

primary and secondary education is the Centre for the Advancement of Science 

and Mathematics Education (CASME), established by Shell in 1985, which is 

affi liated with the Faculty of Education on the Edgewood Campus. One of the key projects 

in which CASME is currently involved is the Dinaledi Initiative, which is part of an ongoing 

strategy by the national Department of Education for the development of science and 

mathematics teaching capacity in South Africa. Dinaledi, which means ‘stars’ in Sesotho, 

originally targeted 102 schools around the country. With seed funding from South African 

Airways, a new phase of Dinaledi has been launched in which CASME will help to groom 

more than 150 additional schools in KwaZulu-Natal, the Free State and the Eastern Cape 

as centres of excellence in maths and science. More than 300 teachers from these schools 

have already participated in a programme of lectures, tutorials and practicals offered by 

CASME. The schools are to be visited regularly to provide further support in transferring 

new knowledge and skills into the classroom. 

uKZn Foundation

Raising the bar

CENTRE FOR THE ADVANCEMENT OF SCIENCE AND MATHEMATICS EDUCATION (CASME)
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Centres of eXCellenCe: 

school pupils participate in a 

science Day programme facilitated 

by CAsMe, part of the Department 

of education’s Dinaledi Initiative.

EDUCATION AND TRAINING Reaching new heights in 

maths and science teaching 

Centre for the Advancement of Science and Mathematics 

Education (CASME) 
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The Institute for Partnerships between Education and Business (IPEB) is a non-

profit organisation linked to the University. In response to government’s draft 

Integrated Development Plan for Early Childhood Development (ECD), IPEB 

secured seed funding from the Bernard van Leer Foundation in the Netherlands to bring 

together stakeholders to develop a shared vision and a business plan to meet early 

childhood development needs in KwaZulu-Natal. On the basis of this work, IPEB and its 

various partners in the province, including the Office of the Premier and the Department 

of Education, have developed the concept of an Early Childhood Development Partnership 

Desk to facilitate collaboration and networking by stakeholders, undertake advocacy in the 

field, establish a database for the sector, and conduct research aimed at identifying new 

models for practice. UNESCO has subsequently committed to supporting some key aspects 

of the work of the ECD Partnership Desk and IPEB is developing the Desk into a model for 

monitoring and advocacy.

INSTITUTE FOR PARTNERSHIPS BETWEEN EDUCATION AND BUSINESS (IPEB)

Focusing on the early years
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eCD MAtters: 

Children enjoy wholesome food 

at an eCD centre associated 

with IPeb’s early Childhood 

Development Partnership Desk.
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Students of The African Music and Dance Programme at the University’s School of 

Music on the Howard College Campus mounted a highly memorable show, dubbed 

the Africa Calabash Concert, as part of the service-learning component of their 

studies during 2005. The calabash is a prominent symbol of ubuntu or common humanity. 

The show brought numerous talented music and dance groups together with what was 

surely one of the most inspired and enthusiastic audiences ever to fill the University’s 

Elizabeth Sneddon Theatre. Not only were the students involved in organising the event 

unanimous that it had been an excellent learning experience, but the School of Music 

has been inundated with audience requests for similar shows in the future. The School 

now hopes to place the African Calabash Concert firmly on the annual calendar of the 

University. The University is grateful to the Sugar Industry Trust Fund for Education (SITFE) 

for sponsoring what was a dazzling demonstration of the power of art to dissolve lines of 

difference and engender a sense of ubuntu among South Africans of all backgrounds. In 

addition appreciation is extended to SITFE for supporting the African Music and Dance 

Programme since inception.

Celebrating ubuntu 

THE AFRICAN MUSIC AND DANCE PROGRAMME

refleCtIons: students of the African Music and Dance Programme in rehearsal at the school of Music.
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